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January 25, 2023 
 
 
Dear Quapaw Nation Tribal Member: 
 
In the January 2023 Quapaw Post, Chairman Joseph Byrd wrote an unprofessional propaganda 
letter with twisted truths and lies about me, which painted a very ugly picture. I am upset that I 
didn’t have the chance to respond to his claims in the same edition.  I am disappointed the 
Quapaw Post has now been tainted with negativity and personal agendas.  Since this letter, I 
have been denied asking for a motion during the January 2023 BC Meeting for the tribe to pay 
for my response.   I was also denied uploading a phone poll asking the same request.  I only 
asked because the Chairman was given the opportunity to use the tribal assets for his letter.  In 
addition to all this, the Chairman also attempted to take away my salary and remove me from 
all the gaming boards the following Monday.  He has also handcuffed the entire B.C. from 
investigating any further incidents confidentially.  I am disheartened that I must write this letter 
to my family, friends, and tribal members to share a timeline of events that have led to the 
Chairman’s untruthful letter, which my side of the story is in the body of this letter. I have a 
right to speak my truth and protect my reputation, so here it goes.  
 
I apologize for this lengthy letter, it's about a twenty-five-minute read; however, I want to share 
a lot of important information. I, Callie Bowden, Vice-Chair of the Quapaw Nation, filed multiple 
grievances against Chairman Joseph Byrd, Former Secretary-Treasurer Guy Barker, and Member 
Zack Turley earlier last year. I will list some of the grievances discussed during the Business 
Committee’s closed session on May 21, 2022, as well as some additional grievances that I filed a 
few months ago in October 2022. There is a deep dislike for me because of these grievances I 
filed.  His actions not only prove he is an individual who retaliates, but it also proves he is very 
desperate to get me out of the way.  
 
I want to remind you of the responsibility given to the Grievance Committee, which only 
consists of only three people. 
 

Governing Resolution Section 6. (b.) states: 
The Grievance Committee shall investigate complaints of misconduct or other acts 
of the members of the Quapaw Tribal Business Committee and, upon a proper 
showing, shall request the Chairman to call a special meeting of the Quapaw 
Indian Council to act upon such complaints. In the event the Chairman refuses or 
fails to call such a meeting, the Grievance Committee shall advise the 
Commissioner of Indian Affairs or his authorized representative, who shall call the 
special meeting of the Quapaw Indian Council for the purpose of hearing and 
acting upon such complaints.  
 
Such Council for the purpose of hearing and acting upon such complaints. Such 
Council shall have power, by a majority vote, after giving the accused hearing, to 
clear him of the charges; or to remove him from office, if guilty, and proceed to 
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elect a successor, except if a member of the Quapaw Tribal Business Committee 
fails or refuses to attend two regular meetings in succession unless excused due 
to illness or other causes for which he cannot be held responsible, or shall be 
convicted of a felony, or a misdemeanor involving moral integrity, his office shall 
be forfeited automatically, and a special election shall be called by the Chairman 
of the Quapaw Tribal Business Committee for his replacement in accordance with 
Section 4 of this Resolution. 

 
Closed Session Grievance Committee and BC Meeting - May 21, 2022 

Attendance Record
QN Business Committee Members: 
Joseph Byrd, Chairman 
Callie Bowden, Vice-Chair 
Guy Barker, Secretary/Treasurer 
Lloyd Buffalo, Member 

Grievance Committee Members Present: 
Laura Rawlins 
Jesse “Manz” McKibben 
Henry Ellick 

Michelle Newton, Member 
Zack Turley, Member 
(Jeremy Olsen, Member, was absent) 
 
Before this Grievance Committee and BC closed session meeting occurred, I spoke with Laura 
Rawlins from the Grievance Committee, and I agreed to come to the table and have a 
conversation to try and make this work for the Nation. When the closed session meeting took 
place, I explained my reasoning for filing the grievances. The point I made during that meeting 
to the entire board was that there is not one person on this board who has sole authority to 
make a decision on their own, and there is a right way to do things. I further explained that we, 
as a board, could change our policies, procedures, or the Nation's laws if needed. We all need 
to work together and do things the right way to move this Nation forward. I gave them the 
benefit of the doubt and thought the issues would be resolved moving forward. That did not 
occur. 
 
Being that the result of this conversation was a failure with the Chairman in May, explained 
below, I once again formerly refiled grievances against Joseph Byrd in October 2022 with the 
new sitting Grievance Committee consisting of Laura Rawlins, Lena McQuary, and Kugee 
Supernaw.  
 
After the January 21, 2023, BC Meeting, I received some disappointing news that that the vote 
was two to one in opposition of General Council hearing my grievances.  I feel like the two in 
opposition took it upon themselves to be the judge and jury in these valid complaints, taking 
the General Council’s voice away.  There really needs to be at least five members on all boards, 
not just three, and this includes the Compensation Committee too. I personally also feel like 
there is a conflict of interest for employees to be on the Grievance Committee, not the first 
time in our Nation’s history where this conflict has arisen.  General Council also needs to 
approve some by-laws for them to operate on.  They chose to dismiss my claims because I, not 
him, rectified all these grievances by stopping them or accepting them.  That is not the point of 
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my grievances.  Bottom line, his actions are abuse of power and misconduct and these 
complaints should have been brought to your attention, the General Council, to decide his fate.  
Please keep reading and you decide for yourself.  We still have options… 
 
I have witnessed the Chairman continually conducting acts in violation of our Governing 
Resolution as well as other policies adopted by the Nation. I have led numerous conversations 
regarding where everyone's authority lies on multiple occasions. Chairman Byrd is very aware 
of our laws, yet he continues to assert his own authority without the vote or input of all 
members of the Business Committee. Every Quapaw Nation Business Committee member has a 
right to vote, we are a democracy, and our power lies with the majority vote. Not one of us has 
our own authority unless granted to us by the majority of the Business Committee or by the 
majority of the General Council. I have listed a few grievances that I have filed to shine some 
light on what has been happening behind closed doors in the Quapaw Nation.    
 

Chairman – Unauthorized Use of a Company Vehicle 
Chairman Joseph Byrd took it upon himself to retrieve a black Ford Expedition from our casino’s 
vehicle inventory and use it as a company vehicle. He drove this vehicle from meeting to 
meeting and to and from his residence in Tulsa, OK. The Business Committee, Downstream 
Development Authority, Compensation Committee, or General Council had not discussed or 
approved the use of a company vehicle for any Business Committee Member to use full-time.   

 
DDA Charter, Section 16., F. States: Members of the Authority shall be reimbursed 
for expenses incurred in attending meetings of the Authority or in furtherance of 
its business objectives in conformity with any laws or regulations of the Tribe in 
regard to reimbursement of expenses of Tribal officials or employees. A member 
of the Authority may not vote or participate in any discussion or deliberation 
regarding any matter before the Authority in which such member has a financial 
interest, directly or indirectly, except by virtue of the individual’s membership in 
the Tribe.    

 
It was then brought to my attention that Downstream purchased several new vehicles, and one 
of them was for the Chairman. After hearing this information, I asked about the current vehicle 
he was driving on Monday, February 28, 2022. During this conversation, he told us that he 
would be paying taxes on the personal use of this vehicle.  He then turned around and told only 
the CFO that it was all business and since the car was used strictly for business purposes, it 
eliminates the need to report personal compensation to him.  Chairman Byrd's response 
changed; he failed to inform the board of that change.  First problem here is that he did not ask 
permission from the board, he took it upon himself to transfer the vehicle from Saracen to 
Downstream and start using it.  I felt the Nation's Members needed to know what actions were 
taking place, so I brought the issue up during open forum during the Business Committee 
Meeting on March 19, 2022. At the end of that discussion, I was satisfied, saying that I would 
leave the decision to the compensation committee, which is what General Council requested. 
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The Business Committee met with the compensation committee on Thursday, March 24, 2022, 
at 4:00 p.m. They proposed their findings, and a vehicle is not permissible in those findings. On 
March 28, 2022, the Chairman wrote the Quapaw Nation Business Committee a letter 
informing us that he returned the keys to the CFO at Downstream. In this letter, he still 
maintains that the company vehicle was for company use to perform the functions of his 
position as Chairman. He pledged, "within 30 days of this correspondence, I will remit a one-
time payment to Downstream Casino Resort based on the above IRS methodology for personal 
use".   
 
Yes, he returned the vehicle, and yes, he didn’t take the new Chevy Suburban that was ordered 
for him.  My questions lie with why has the Chairman not fulfilled the pledge he made to remit 
a one-time payment?  Why did he say he was going to pay taxes on it, then turn around and say 
he wasn’t, then not follow up with the board?  Better yet why not sit down and discuss this 
with the board to begin with?  This is the issue where my history started with Chairman and 
why he deeply dislikes me.  This action was misconduct, it solely benefited him, showed 
distrust, lack of transparency, lack of accountability, didn’t follow our DDA Charter, and was 
also an abuse of his power.  I was attempting to stop any future actions like this from 
happening.   
 

Chairman – From the Rez and Beyond Festival 
On March 4, 2022, the Rez and Beyond Festival was advertised to the public. During a meeting 
on March 7, 2022, I asked the General Manager of Downstream Casino about the details of the 
Rez Festival, to which the board was then informed by Chairman Joseph Byrd, at that time, that 
it was his project, and he had the details, not them. I asked him to share the details, and he 
chose to change the subject.  
 
We finally received an email updating us on the festival. In one part of his email, when he 
discussed costs, he stated, "I'm guessing with all the tech needs for multiple bands, stage, 
lights, audio, and techs through Miller will be 100-125K. That's a rough guess, could be +/- 
depending on what the acts need, this is biggest expenditure, Acts are setting under 100K 
collectively, look forward to feedback.”  To date, this event has ended up costing the Nation 
$377,529.   
 
There were several missed opportunities for the Chairman to discuss this event with us, and he 
deliberately chose not to until after the fact. He also gave details of the event to the public 
during the Monthly March 2022 Business Committee Meeting.  Chairman Byrd indicated that 
we were saving money with entertainment this year, but that was an incorrect statement. The 
public flyer was the first time several of us saw anything regarding this event. This recent action 
was done on Chairman Byrd’s own authority and it is misconduct and abuse of power.  A few of 
us board members had issues with this; however, we decided to accept the damage that had 
already been created. Most of the agreements had already been executed, meaning it would 
cost the Nation monetarily, not to mention possibly hurt our reputation.  If I had known this 
event was going to cost this much, I would have been a no vote, but that right was taken away 
from me and the other board members.  I am not the only board member bothered by the fact 
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we were not given the opportunity to discuss and vote on this large expenditure before 
agreements were made.       
 
Approval for any event sponsored or funded by the board is supposed to take place in the form 
of a vote or resolution before action is taken. This is another example to show that everyone on 
the board, including Chairman Byrd, knows how our approval process works. The Chairman has 
also taken it upon himself to sponsor other events on his own, without discussing it with the 
Business Committee first.  This behavior is part of a pattern, as you will continue to see as you 
continue reading.      
 

Chairman – Non-Consensus Sub-Committee Appointment 
At the end of the monthly Business Committee meeting on March 19, 2022, Chairman Joseph 
Byrd acted on sub-committee appointments without agreeance from the Business Committee. 
He took action to create an Education sub-committee and appointed only one member.  He 
then appointed two elders onto the Cultural Committee and assigned the Chair position to one 
of them.  This appears to be a power play that looks like political opportunism, which makes 
sense when he says “keep in mind, it is election time”, when it comes to making sensitive 
decisions on a vote.  According to our Governing Resolution, § 5 states: 
 

"The Quapaw Tribal Business Committee is hereby empowered to appoint 
subordinate committee and representatives."  

 
It does not say the Chairman has sole authority to create or add any members to a committee by 
himself.  In addition to our Governing Resolution, a sub-committee handbook was passed by the 
Quapaw Nation Business Committee on November 21, 2020, which Joseph Byrd was a part of.  
This Sub-Committee Handbook states: 
 

"The sub-committees are under the governance of the Quapaw Nation Business 
Committee. The Quapaw Nation Business Committee has the right to change or 
eliminate sub-committees unless tribal law deems otherwise". § 3. Sub-
Committee Guidelines, paragraph b. continues to state that each committee shall 
establish their own chairperson and secretary.  

 
After the appointments, the Chairman immediately went into prayer, which was followed by 
adjournment. Immediately after the adjournment, I looked at the Chairman and said, "You 
didn't have concurrence." His immediate response was, "I don't need your concurrence." He 
then grabbed his items and stormed off. This action was done intentionally and is an abuse of 
power.  I corrected this action in another Business Committee meeting that followed.  Just 
because I rectified the problem, doesn’t mean it is ok.  This was misconduct and an abuse of 
power.   

 
Compensation Committee Ordeal 

The Business Committee met with the compensation committee on Thursday, March 24, 2022, 
at 4:00 p.m. In our conversation, the Compensation Committee explained their intention was to 



6 of 13 

not only go ahead and implement this new pay they were proposing, they were going to also 
back-pay it to the committee’s creation date. They had plans to implement their 
recommendations without the approval of General Council.  
 
I wrote an email to the Compensation Committee and asked them to re-review what was 
exactly said regarding the compensation committee. I told them that the compensation 
committee would need to present to GC before action was taken. They disagreed, used our 
internal legal counsel, and took it upon themselves to interpret this motion as “To create a 
compensation committee, to recommend and set…”  
 
The response I received back from the Compensation Chair, stated: “Net, our committee will 
set and activate the structure with HR, and then GC can rescind these actions if that is their will. 
With our approved resolutions, we will instruct compensation to be activated, and through our 
Compensation Committee bylaws, we are obligated to ensure that our resolutions are fulfilled. 
If you don't want the compensation, that is not our problem. Resign or donate it back to the 
tribe. The Comp Committee is set to revisit an amended resolution to clarify timing and fringe 
benefits early next week. Once that is done, we will begin activation. The committee will not 
dissolve as mentioned but can do so at any time by Compensation Committee resolution once 
the committee feels the work is done.” 
 
I responded to the Compensation Chair, saying: “You are correct that this is a highly 
controversial subject, so why not take a second look at my point of view here? We can discuss it 
now, or in front of the General Council, you all decide. Either way, for the record, I, Callie 
Bowden, do not want to receive any additional compensation until the General Council has 
approved it.” 
 
This response was unacceptable, and Lloyd Buffalo agreed, which is why he made a motion to 
stop this action until General Council had a chance to review and approve their structure, and I 
seconded that motion in the April 2022 Business Committee Meeting. The subject was brought 
up again, unannounced, in the following meeting during the May Business Committee Meeting. 
Mr. Lloyd Buffalo and I stood our ground, and they finally decided to leave it up to General 
Council to decide, which was only two months away, why the rush?  This action by Lloyd Buffalo 
and myself received a lot of grief over this incident, which only added fuel to the fire of hatred 
against us. I sought a second opinion from a third-party lawyer who specializes in Robert’s Rules 
of order, which I also received even more grief over. Please go back and watch the four videos 
that discuss the BC Compensation: October 2021 General Council, April 2022 BC Meeting, and 
May 2022 BC Meeting, as well as the July 2022 General Council. You will be able to see who was 
in favor of this action and who was not. For the record, the motion made by Lloyd Buffalo saved 
this Nation a lot of money.   
 
The result of the second opinion obtained said that the motion language that should have been 
used, is within the meeting minutes adopted by the General Council which states:  
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On July 4, 2021, by unanimous consent, the General Council adopted the minutes 
of the October 24, 2020, General Council meeting, which states that Ms. Vallier 
made the following motion, adopted by a “floor vote”: “[A] motion to create and 
establish a compensation committee for the elected officials of the business 
committee.” Quapaw Nation, General Council Meeting, October 24, 2020, 
Amended Minutes. (3rd Party Legal Opinion obtained from Sarah Merkle, JD, CPP-
T, PRP) 

 
The Compensation Committee should have requested a Special General Council, or the 
Chairman should have set a Special General Council to discuss their decision, not come to the 
BC and tell us they are going to pay us and then back pay us.  Let me remind you too, I would 
have greatly benefited if this would have passed, it would have been a raise for me.  I rejected it 
because it is not the will of the Quapaw Nation General Council, it was not right, and both Lloyd 
and I challenged that decision.  If these actions don’t speak louder than words, I don’t know 
what else will.    

 
Lack of Communication and Participation 

There has not been any effective communication with Chairman Joseph Byrd since he took 
office. Business meetings were taking place, and the Business Committee, as a whole, was not 
and is still not currently receiving any communication from Chairman Joseph Byrd about what 
was being discussed. Events such as dinners with dignitaries were constantly taking place with 
Chairman Byrd and former Secretary/Treasurer Guy Barker, and no updates or hint of 
information was ever given to the board about the conversations. An example of this would be 
the meeting that occurred with the Arkansas Governor. I didn't find out about it until it was 
published in the Quapaw Post. There was also a dinner with the Mayor of Miami that was 
hosted on our behalf at Downstream’s Red Oak Steakhouse that I have only heard about from 
the Mayor himself, not the Chairman or the former Secretary/Treasurer Barker.   
 

According to § 8 of the Governing Resolution, “In the absence of the Chairman, 
the Vice-Chairman shall perform the duties of the Chairman, assuming all the 
privileges, duties and responsibilities of the Chairman.”  

 
Chairman Joseph Byrd is making it extremely difficult because he does not communicate with 
the board about what is going on until after the action has been taken or he is questioned. He is 
rarely in attendance for meetings physically, through an online platform, or by telephone, 
which is always an option. As a result, Chairman Joseph Byrd has not been performing his duties 
as Chairman to the level of attention this Nation needs. Since the last Chairman election, his 
participation in votes has declined since August 1, 2022, to January 13, 2022, his record sits at 
29% participation in phone polls.  Out of one hundred and eleven (111) BC participation 
meetings, from August to December of 2022, his attendance record is at 23%.  
 

Unauthorized Bonuses 
Joseph Byrd authorized two employees to be put on a bonus schedule. Not only was this done 
without the board’s knowledge or approval, but the bonus also has no correlation with their job 
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duties, and it can’t be transferred or sustained when we move this department to the Nation’s 
side of expenses. This has created an issue that will need to be addressed very soon. Joseph 
Byrd knows employee raises are handled through board action. This was misconduct and an 
abuse of power.   

Improper Hiring Procedures 
Chairman Joseph Byrd took it upon himself to interview and hire an employee without going 
through the Nation’s internal hiring policy. After he notified the Business Committee, I 
immediately asked him where he got that authority. He responded that he was in the middle of 
getting a legal opinion from our lawyers and from the Administration HR department on 
whether it was in his authority. I followed up with him on that authority letter he was seeking 
from legal a few days later, but he told me that he decided not to get it because we accepted 
his hire as an interim. Chairman Byrd is aware of the Nation’s hiring practices because we 
perform them all the time. In fact, he has been called out on improper hiring before. The first 
time was soon after he took office, which resulted in an employee having to reinterview for 
their position.  This is a repeat offense.   
 

Attempt to hire his wife as the “Chairman’s Executive Administrative Assistant” 
On August 12, 2022, I was informed that a new job titled “Chairman’s Executive Administrative 
Assistant” was posted at Downstream Casino; this new job was not discussed. After 
investigating, I found out that on July 29, 2022, Chairman Joseph Byrd took it upon himself to 
request a new job description be drafted because “he desperately needed an admin assistant 
this go around.” I then discovered that the applicant he chose was his wife, Raquel Ilene 
Puhidua Anakalea. The Chairman asked the General Manager at Downstream to approve this 
nepotism policy. Once I found out about this nepotism and improper job creation, I sent an 
email on August 24, 2022, to the entire Business Committee, Downstream Human Resources, 
and the General Manager officially requesting that the hiring be put on hold until it can be 
discussed by the board and approved through the proper procedures. Again, I explained in 
detail that this is not within the sole authority of the Chairman of the DDA, the Chairman of the 
Quapaw Nation’s Business Committee, or the General Manager of Downstream to create and 
offer a job without the knowledge of the board. It is only within the authority of the DDA, by 
majority action taken. Until further notice, this job should not be offered to anyone until it is 
approved correctly. In addition to this concern, the way the job has been written, it is cross-
mingling funds between all our entities and the casino with respect to the job responsibilities 
listed, and we are expecting the casino to pay for the salary. This action is also very problematic 
because we are in the process of separating all expenses between the Nation and Downstream 
Casino.  
 

January 2023 Quapaw Post inaccurate statements 
I would now like to address the Chairman’s untruthful letter published in the January 2023 
edition and inform you all on the truth.   
 
Chairman’s Propaganda Letter: Under our tribal laws, I have attended and chaired every 
monthly meeting that I am required to attend, with the exception of our October 2022 meeting. 
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That Saturday, my wife and I were expecting our second daughter any moment and I did take 
leave to be with my growing family at that time.   
 
The Truth: On the October 15, 2022, meeting, the board was notified less than two hours 
before the meeting, informing us he would not be attending, with no reason as to why. Later, 
he posted a picture of himself on social media at the Pawhuska Inlonshka Cultural Event on 
October 15, 2022.  Also, this is not the only monthly BC meeting he has missed either.   
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Chairman’s Propaganda Letter:  As for my voting percentage, a small sample was taken during a 
small window of time and that is how my voting percentage appears low according to the 
petition… As the Chairman, it is my duty to remain engaged in every single issue facing our tribe 
and our businesses that is voted on, whether my vote is counted or not. I am and have always 
been very much a part of the discussions and the business decision that have led up to that 
point throughout my time as Chairman. 
 
Truth: The Chairman's participation has greatly reduced since his re-election in August 2022. 
Meeting Participation Rate for each member from 8/22/22 to 12/27/22, with 111 meetings 
recorded during this time frame, Chairman Joseph Bryd participated 23% of the time, Bowden 
98%, Supernaw 98%, Turley 78%, Newton 96%, Shawnee 94%. From August 1, 2022, to January 
13, 2023, the Chairman has cast 25 out of 87 votes on phone polls which reflects a participation 
rate of 29%. This is a six-month time frame, a quarter of his term, and this has been his 
participation.  That is not a small window of time analyzed.  To me, this timeframe is not a small 
window considering his actions started after the July 2022 re-election. 
 
Chairman’s Propaganda Letter:  Under Roberts Rules, the Chair's sole duty in terms of voting is 
to be a tie breaker vote, and under our tribal laws I may vote on any given issue, but the Chair is 
not required.   
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The Truth:  Is it true that the President (Chair) can vote only to break a tie? No, it is not true 
that the president can vote only to break a tie. If the president is a member of the voting body, 
he or she has exactly the same rights and privileges as all other members have, including the 
right to make motions, to speak in debate, and to vote on all questions. So, in meetings of a 
small board (where there are not more than about a dozen board members present), and in 
meetings of a committee, the presiding officer may exercise these rights and privileges as fully 
as any other member. However, the impartiality required of the presiding officer of any other 
type of assembly (especially a large one) precludes exercising the rights to make motions or 
speak in debate while presiding, and also requires refraining from voting except (i) when the 
vote is by ballot, or (ii) whenever his or her vote will affect the result.   
 
When will the chair’s vote affect the result? On a vote that is not by ballot, if a majority vote is 
required and there is a tie, he or she may vote in the affirmative to cause the motion to prevail. 
If there is one more in the affirmative than in the negative, the chair can create a tie by voting 
in the negative to cause the motion to fail. Similarly, if a two-thirds vote is required, he or she 
may vote either to cause, or to block, attainment of the necessary two thirds. [RONR (12th ed.) 
44:12–13; see also Table A, p. 206 of RONR In Brief.].                 
 
Our Governing Resolution supersedes, overrules, Robert’s Rules of Order.  The Chairman’s 
responsibilities are listed as follows: 
 

Section 7: It shall be the duty of the Chairman to preside at all meetings an 
perform all duties appertaining to the office.  He shall exercise all authorities 
delegated to him and he shall be entitled to a vote on all questions.   

 
In legal documents, there is an important distinction between “shall” and “may”.  “Shall 
is a command; whatever follows after “shall” is mandatory.  The word “may” is optional. 
 
Chairman’s Propaganda Letter:  The Vice-Chair's intimidation and bullying tactics of our 
employees has been rampant in our business enterprises and throughout the tribal 
administration and I will no longer tolerate this behavior. Vice-Chair's willingness to 
acknowledge the error of her ways, but her behavior and attitude towards me and our 
employees has increasingly become worse. 
 
The Truth: If you feel I have personally wronged you, I ask that you please give me the 
opportunity to either own up to it or set the record straight. There is only one person that 
comes to mind who might say these things about me, and the fact is, I am only guilty of not 
talking to this person. I have chosen to steer clear of this person because they are a very toxic 
individual, and they were wreaking havoc on my mental health. It was so bad, I moved out of 
my office at Downstream Casino and moved to Quapaw. I have spoken to other Business 
Committee Members and asked them if this is true about me, and they disagree; please feel 
free to ask them yourselves. Regardless, if I have wronged you, please give me a call or send me 
an email so we can have a discussion.   
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Chairman’s Propaganda Letter:   Referring to the lengthy inaccurate spill on the Ethics 
Resolution. 
  
The Truth: The Nation is still waiting on an answer from the Bureau of Indian Affairs, who is 
currently working on a six-month backlog, and they haven't even reached our request yet. No 
evidence has been presented showing where it was rescinded or deemed invalid. I interjected 
because I didn't want false information being put out there because I, too, had been 
investigating the validity of this document. I haven't had a chance to address this either. For the 
record, I presented a vote to seek a third-party legal counsel to investigate this dilemma, but it 
was interrupted by Joseph.   
 
Chairman’s Propaganda Letter:  Vice-Chair went on record to say that she had never 
participated in discussing her family member's job position or pay and if anything ever brought 
up she always recused herself. This statement was also false, as I have numbers times, along 
with other BC members, witnessed the Vice Chair advocate on her family member's behalf to 
executive leadership within our tribal administration.  
  
The Truth: I did not hire my sister and I recused myself from a vote in her salary.  I am guilty of 
advocating for the Food Sovereignty program.  I am also guilty of advocating for other 
departments that are important such as our Tribal Member Services, Our Elders, Our Veterans, 
Family Services, all emergency services, etc., because they are all very important. Those are two 
very different subjects. Michelle Bowden is only being treated like this because she is my sister, 
guilty by association, and she’s been given the run around for over a year.  Please call and 
discuss this matter with Michelle Newton, who took up her issues and was trying to get them 
resolved.   
 
Chairman’s Propaganda Letter:   The Vice-Chair erroneous in her attempt to recall me, she 
intentionally misled tribal members in her efforts, and moreover, violated Section 9 of our 
Governing Resolution. 
  
The Truth: The only action I have taken against the Chairman is my list of grievances mentioned 
in this document. I FOLLOWED the laws in our Governing Resolutions and did it the RIGHT way.  
I didn’t spill untruthful comments in a letter and distribute it in the Quapaw Post, something 
that will forever remain in our history, and is frankly quite embarrassing.  The recall petition has 
been presented by Tribal Member Steve Crane, who has every right to file a petition for recall. I 
absolutely support Mr. Crane's petition for removal, in fact, I have already signed it. My support 
doesn't mean I should be charged with misleading tribal members in an erroneous attempt 
when my name isn’t even the sponsor on the petition letter.  It also disgusts me that the 
Chairman has been harassing Mr. Crane, and elder, on tribal grounds, who is just exercising his 
right to file a recall petition according to the Quapaw Nation’s Governing Law, adopted by 
General Council in 2004, also known as our Election Ordinance.  If you would like to have a 
petition sent to your house, give him a call, he would be happy to do so.  918-644-7526. 
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In Conclusion 
When I have tried to ask questions, I have been met with opposition that consists of snide 
remarks, defensiveness, or completely changing the subject. I created tension when I started 
holding Joseph Byrd accountable publicly, beginning with the unauthorized use of the company 
car. I then made matters worse after I filed my first set of grievances. Joseph Byrd is not a fan of 
me for these reasons, which he made very clear when he spoke some hateful and racial 
comments to me during the closed session Grievance meeting on May 21, 2022, as well as his 
“Chairman’s Letter” in the Quapaw’s Post, January 2023 Edition.  
 
There is no line of effective communication, which I have been trying to achieve since Mr. Byrd 
took office. Chairman Byrd’s lack of communication, not being present to conduct business, 
acting on his own authority, not accepting accountability, and making decisions that benefit 
him is a significant dishonor and disservice to the Nation, its members, the entire Business 
Committee, and a clear sign of disrespect.  
 
Joseph Byrd knows what is expected from all Business Committee Members, yet he continues 
to make unauthorized decisions. These findings that are listed are just from me asking 
questions and doing some investigating; the possibility does exist that more instances have 
occurred. We need a leader who conducts business transparently, ethically, legally, and can 
respectfully communicate effectively with all board members and tribal members and, most of 
all, be trusted. Allowing him to continue disobey our laws is detrimental to our Nation. I am a 
true believer; action speaks louder than words.   
 

Election Ordinance, Section 14.2, Oath states: I, as the (insert office (e.g., 
Chairman, Secretary, etc.), do solemnly swear that I believe and support the 
policies of the Quapaw Tribe of Oklahoma and the laws of this Tribe. I further 
solemnly swear that I will work diligently toward the goals and objectives of the 
Tribe and heretofore commit myself fully to the responsibilities of this position for 
the purpose of which it was established. 

 
In 2020, I fully supported Joseph Byrd being the Chairman in hopes he would be a great leader, 
but I have been left with disappointment. My stance today is that Chairman Joseph Byrd should 
be removed from office based on his actions of misconduct.  For the remainder of my term as 
Vice-Chair, I will continue to hold my counterparts held accountable, myself included. 
Everything I have said here can be backed up by BC Meeting Videos, Minutes, email 
correspondences, text messages, Resolutions, and eyewitnesses.  We should not have to have a 
leader we need to keep our thumbs on to keep in check.   
 
Can anything else be done?  Yes, the very last step to get my case in front of General Council is 
to have the majority of the Business Committee vote to force the Chairman have a Special 
General Council, giving you the opportunity to clear him of these charges, or remove him from 
office.  Another option is that the board, by a unanimous vote, can remove his pay and position 
on the gaming boards as well.  The last option is to remove him by petition, where he will stay 
in his position until another election is concluded.  At this time, I am requesting that you please 
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pick up your phone and call the other Business Committee Members, or send them an email, to 
share your thoughts or concerns with them regarding anything in this letter and let them know 
if you feel we should have a special meeting to hear his side. I also encourage you to ask them 
how they truly feel about me as a leader.  Larry Mercer (918) 325-9685; Wena Supernaw (918) 
325-7600; Michelle Newton (918) 325-9195.     
 
At this time, I urge you to please continue educating yourself on our Nation's laws and how we 
are supposed to govern ourselves. If our people do not step up to the plate and start holding 
elected officials accountable, we will be in a world of hurt. We have got to get away from the 
“It’s not what you know, it is who you know” mentality.  I am a firm believer that we need 
qualified, educated, experienced, trusted individuals in these positions.  To be honest, I wish 
more of our elder’s would step up to the plate.   
 
My weakness is giving people the benefit of a doubt, which seems to keep back firing on me.  I 
am very troubled by the damage that has been deliberately done to my character and genuine 
relationships with people I have had for years. Bad seeds have been planted about me to 
several tribal members, and all I ask is for you to please give me the respect to talk to me about 
it.  If you have a deep dislike for me too, please ask yourself where that information came from.    
 
The only positive thing I can bring out of this situation is that I have identified holes in our 
government, and I have been given the opportunity to educate you all on how our Nation is 
supposed to be run, the guidelines adopted by our ancestors.  Thank you for your time in 
reading this extremely lengthy letter. Please do not hesitate to reach out to me if you have any 
questions.   
 
Respectfully, 
 
Callie Bowden 
Quapaw Nation Vice-Chair 
918-961-1952 
cbowden@quapawnation.com 
 

 


